James
DeCamp
Gray
Blues
Beard
Stinnett
Crosbie
Myers
Blevins
Henson

INTER-GOVERNMENTAL COMMITTEE
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AGENDA

1. Boards/Commissions — Myers
The Administration has Requested Postponement of This Item

2. Grievance Procedures — James (1-7)
3. Council Standing Committees — Myers (8-36)
4. Update on Committee Items (37)

“Inter-Governmental Committee, to which should be referred matters relating to wages
and classification, personnel, government organization, employee relations,
government buildings and property maintenance.”

Council Rules & Procedures, Section 2.102(2)



Chapter 14. Grievance Procedure [Sections 21-49,22-
32 and 23-48]

The LFUCG has established a formal four-step procedure for promptly and fairly addressing a
grievance you might have. The procedure emphasizes a method of obtaining the facts, ensuring

that those facts are reported accurately to the proper authority, and providing for a decision based on
those facts.

The steps in the procedure are as follows:

e Step [—You verbally present your grievance to your immediate supervisor or to the party
causing the grievance within 10 working days of its occurrence. This discussion initiates
the grievance process and, if not resolved at this level, the grievance proceeds to Step I1.

e Step II-You must write out the specific cause of your grievance, and your immediate
supervisor or the other party must respond in writing. If your grievance is not resolved at
this level, your supervisor must submit the grievance to Step I1I. .

e Step IIIThe Division Director reviews your grievance and renders a written response. If
your grievance is not resolved in this step, the Division Director submits the grievance to
Step IV for review by the Chief Administrative Officer (CAO) or his or her designee.

e Step IV—The CAO or his or her designee reviews the grievance and makes a final decision
regarding the matter.

Your supervisor must complete a copy of the Grievance Form when you initiate a grievance. The
form also lists the steps and requirements of the grievance procedure. For a copy of the grievance
form or for more information contact the Division of Human Resources.

LFUCG Employee Handbook
35
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31; employee performance evaluation for members of the division of fire and emergency services and
division of police, § 23-47.

Sec. 21-49. Grievance procedure.

(@) If, at any time, any classified civil service employee considers himself aggrieved
(hereinafter “aggrieved employee") by another urban county government employee's alleged
abuse of discretion in his treatment of the former (hereinafter "accused employee*), the
aggrieved employee may seek to rectify the situation through the following grievance procedure:

(1) The aggrieved employee shall orally discuss his grievance with the accused
employee or with the employee designated by his supervisor to handle grievances within
ten (10) working days of the event or occurrence giving rise to the grievance. Every
effort shall be made to reach a satisfactory settiement by informal adjustment. If the
grievance is not settied in the initial discussion, the aggrieved employee may in writing,
on the form designated by the. chief administrative officer, formally present the grievance
to the accused employee within five (5) working days after receiving the accused
employee's oral answer. The written grievance shall set forth the nature of the alleged
wrong, the date of the occurrence and the remedy sought. An employee who is
presented with a written grievance shall give his written answer to the aggrieved
employee within five (5) working days after receiving the grievance. If the grievance is
not resolved at this stage, a copy of the grievance may be referred by the aggrieved

employee in writing within five (5) working days after receipt of the accused employee's
answer to his supervisor.

(2) Upon receipt of the written grievance, the supervisor shall notify his own supervisor
of the grievance. The aggrieved employee's supervisor or his designated representative
shall discuss the grievance with the aggrieved employee within ten (10) working days
after receiving the appeal. If no settlement is reached at this meeting, the supervisor or
his designated representative shall give a written answer to the employee within ten (10)
working days foliowing the meeting; however, this answer shall receive the prior written
approval of his own supervisor. If the grievance is not settled at this stage of the
proceedings, the aggrieved employee may refer the written grievance to the chief
administrative officer within ten (10) working days after receipt of the answer from the
supervisor or his designated representative.

(3) The chief administrative officer or his designated representative shall discuss the
grievance with the aggrieved employee within ten (10) calendar days after receiving the
appeal at a time and place designated by the chief administrative officer or his
representative. The chief administrative officer's decision is final and shall be placed in
writing within five (5) working days from the date of the meeting. A copy shall be sent to
both the aggrieved and accused employees and the appropriate supervisors. Ifthe

accused employee is found to have abused his discretion, appropriate action will be
taken to correct the error.

(b) The provisions of this section shall apply to all classified civil service employees below the
level of division director. However, probationary employees shall have the right to appeal any
grievances only through the second stage of this procedure; an in no case shall they have the
right of appeal to the chief administrative officer.

(c) If at any time in this procedure the time limit imposed on the appropriate employee or
supervisor is exceeded, the aggrieved employee may automatically appeal to the next level.

(d) Disputes concerning matters vested in the director and the commission by KRS 67A.210 et
seq. and section 21-3 shall not be heard through the grievance procedure described herein.

Employees may first consult the director and, if not satisfied, the commission concerning those
matters.

http://library2.municode.com/newords/DocView/11163/1/157 12/19/2007
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(Ord. No. 139-78, § 1(21-49), 6-29-78)

Cross references: Grievances procedure for unclassified civil service employees, § 22-32; grievance
procedure for employees of divisions of fire and emergency services and police, § 23-48.

Sec. 21-50. Secretary of the civil service commission.

The director shall recommend a secretary within his division to serve as secretary to the
commission, subject to the commission's approval.

(Ord. No. 139-78, § 1(21-50), 6-29-78)

Sec. 21-51. Political activity.

(1) No person shall be appointed to any position because of political, partisan service rendered
by him or his family, or because of political sentiment or affiliation; nor shall any person be
dismissed, suspended or reduced in grade or pay because of any political opinion.

(2) The appointment and continuance of employment of all persons shall depend solely upon

their ability and willingness to perform their duties and shall not be a reward for political activity
or contribution to campaign funds.

(38) No employee shall be forced to pay or collect any assessments made by political
organizations, contributions to political campaign funds, or be active in politics.

(4) No employee shall be active in politics or work for the election of candidates while on duty.
(Ord. No. 139-78, § 1(21-51), 6-9-78; Ord. No. 98-84, § 5, 6-28-84)

Cross references: Political and other activities by members of divisions of fire and emergency
services and police, § 23-49.

Sec. 21-52. Drug free workplace policy.

(@) It is the policy of the urban county government to maintain an alcohol and drug free
workplace. This policy provides for drug and alcohol screening of certain employees to protect

employees and the general public from injury and damage caused by the actions of employees
impaired by drugs or alcohol.

(b) The alcohol and drug free workplace policy, as it exists on May 16, 1996, is hereby adopted
and incorporated herein by reference, as the instrument by which the above policy shall be
implemented, monitored and enforced. True copies of said alcohol and drug free workplace
policy shall be lodged in the office of the clerk of the urban county council and in the division of
human resources for inspection by the pubilic.

(c) Current classified civil service employees shall receive a copy of the alcohol and drug free

workplace policy as soon as the policy is implemented. New employees shall receive a copy
upon employment.

(Ord. No. 212-94, § 1, 10-20-94; Ord. No. 269-95, § 2, 11-30-95; Ord. No. 89-96, § 2, 5-30-96)

Cross references: Drug free workplace policy for unclassified civil services employees, § 22-34;
drug free workpiace policy for fire and emergency services employees, § 23-50.

http://library2.municode.com/newords/DocView/11163/1/157 12/19/2007
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Sec. 22-31. Employee performance evaluation.

For those positions covered by this chapter which are on a grade and step plan:

(1) The director shall establish criteria for the supervisor's use in measuring, reporting and recording the
job performance of individuals holding such positions.

(2) Job performance evaluations shall be used for determinations made regarding salary increases,
transfers, and, in the case of equal seniority, the order of layoff.

(3) In preparing job performance evaluations, supervisors shall discuss evaluations with the person
being evaluated. Individuals shall be given a copy of the completed evaluation.

(4) Individuals may appeal decisions made with respect to their job performance evaluation through the
grievance procedure outlined in section 22-32.

(Ord. No. 230-83, § 1, 11-22-83)
Charter references: Office of administrative services, § 6.04; unclassified civil service, § 9.06.

Cross references: Employee performance evaluation of classified civil service employees, § 21-48; employee
performance evaluation of employees of divisions of fire and emergency services and division of police, § 23-47.

Sec. 22-32. Grievance procedure.

(1) If at any time, any individual holding a position covered by this chapter considers himself aggrieved
(hereinafter "aggrieved individual") by another urban county government officer or employee's alleged abuse of
discretion in his treatment of the former (hereinafter "accused individual"), the aggrieved individual may seek to
rectify the situation through the following grievance procedure:

(a) The aggrieved individual shall orally discuss his grievance with the accused individual or with the
individual designated by his supervisor to handle grievances within ten (10) working days of the event or
occurrence giving rise to the grievance. Every effort shall be made to reach a satisfactory settlement by
informal adjustment. If the grievance is not settied in the initial discussion, the aggrieved individual may,
in writing, on the form designated by the chief administrative officer, formaily present the grievance to the
accused individual within five (5) working days after receiving the accused individual's oral answer. The
written grievance shall set forth the nature of the alleged wrong, the date of the occurrence, and the
remedy sought. An individual who is presented with a written grievance shall give his answer to the
aggrieved individual within five (5) working days after receiving the grievance. If the grievance is not
resolved at this stage, a copy of the grievance may be referred by the aggrieved individual, in writing,
within five (5) working days after receipt of the accused individual's answer to his supervisor.

(b) Upon receipt of the written grievances the supervisor shall notify his own supervisor of the grievance.
The aggrieved individual's supervisor or his designated representative shall discuss the grievance with
the aggrieved individual within ten (10) working days after receiving the appeal. If no settlement is
reached at this meeting, the supervisor or his designated representative shall give a written answer to the
individual within ten (10) working days following the meeting; however, this answer shall receive the prior
written approval of his own supervisor. If the grievance is not settled at this stage of the proceedings, the
aggrieved individual may refer the written grievance to the chief administrative officer within ten (10)
working days after receipt of the answer from the supervisor or his designated representative.

(c) The chief administrative officer or his designated representative shall discuss the grievance with the
aggrieved individual within ten (10) calendar days after receiving the appeal at a time and place
designated by the chief administrative officer or his representative. The chief administrative officer's
decision is final and shall be placed in writing within five (5) working days from the date of the meeting. A
copy shall be sent to both the aggrieved and accused individuals and the appropriate supervisors. If the

accused individual is found to have abused his discretion, appropriate action will be taken to correct the
error.

http://library2.municode.com/default/DocView/11163/1/158/159 5/7/2008
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(2) The provisions of this section shall apply to all individuals below the level of division director.

(3) If at any time in this procedure the time limit imposed on the appropriate individual or supervisor is
exceeded, the aggrieved individual may automatically appeal to the next level.

(Ord. No. 230-83, § 1, 11-22-83)
Charter references: Unclassified civil service, § 9.06.

Cross references: Grievance procedure for classified civil service employees, § 21-49; grievance procedure for
employees of division of fire and emergency services and division of police, § 23-48.

Sec. 22-33. Reserved.

Sec. 22-34. Drug free workplace policy.

(@) Itis the policy of the urban county government to maintain an alcohol and drug free workplace. This policy
provides for drug and alcohol screening of certain employees to protect employees and the general public from
injury and damage caused by the actions of employees impaired by drugs or atcohol.

(b) The alcohol and drug free workplace policy, as it exists on May 16, 1996, is hereby adopted and
incorporated herein by reference, as the instrument by which the above policy shall be implemented, monitored
and enforced. True copies of said alcohol and drug free workplace policy shall be lodged in the office of the clerk
of the urban county council and in the division of human resources for inspection by the public.

(c) Current classified civil service employees shall receive a copy of the alcoho! and drug free workplace poliéy
as soon as the policy is implemented. New employees shall receive a copy upon employment.

(Ord. No. 212-94, § 2, 10-20-94; Ord. No. 269-95, § 3, 11-30-95; Ord. No. 89-96, § 3, 5-30-96)

Cross references: Drug free workplace policy for civii services employees, § 21-52; drug free workplace policy for fire
and emergency services employees, § 23-50.

Secs. 22-35--22-39. Reserved.

http://1ibrary2.munjcode.com/default/DocView/ 11163/1/158/159 5/7/2008



Lexington-Fayette Urban County Government
EMPLOYEE GRIEVANCE FORM

This form includes qualified applicants with disabilities.

This form is to be filled in by your supervisor at the time he/she is presented with your grievance in verbal form. The
supervisor shall retain the original and furnish you with a copy. If your grievance is against your division director, you
should submit Step il to the commissioner of your department. (Qualified applicants with disabilities should present any
grievance to the Employment Manager of the Division of Human Resources.)

STEP 1

Statement of the verbal grievance. This is to be completed by the employee's supervisor or the Director of
Human Resources for qualified applicants with disabilities.

Supervisor's Name ' Department or Division

Date Grievance Occurred Date Grievance Stated Verbally to Supervisor
- (Within 10 working days of date grievance occurred)

Date Verbal Answer is Given by Supervisor Employee’s Signature Date

. D | concur with the answer received and consider the grievance resolved.

’ D | do not concur with the answer received and wish to go on to Step |l

If your grievance is not answered to your satisfaction in Step |, then within five (5) working days from the date of the verbal
answer, you must submit your grievance in formal written form, as outlined below. A copy shall be made for your records.
(If a qualified disabled applicant does not concur with the verbal reply to his/her grievance in Step |, the grievance is to be
submitted to the Director of Human Resources who will respond in Step I.)

STEP Il

Date Submitted in Writing to Supervisor Employee’s Signature

Cause of Grievance? (Be specific.)

What should be done to resolve this grievance?

Supervisor’'s written answer.

The date answered by the Supervisor, or the Director of Human Resources for qualified applicants with
disabilities, should be within five (5) working days from receipt.

Supervisor’'s Signature Employee’s Signature Date

D 1 concur with the answer received and consider the grievance resolved.

D I do not concur with the answer received and wish to go on to Step lll. (1)



A\

STEP {H

If your grievance is not settled to your satisfaction in Step Il, then the supervisor shall submit the Grievance Form.7with
Steps | and |l completed to the Division' Director (Commissioner) within five (5) working days. The Division Director
(Commissioner), or his/her designee, shall meet with the aggrieved employee within ten (10) working days after receiving
the written appeal. (For qualified disabled applicants for employment whose grievance is not settied at Step 1, it shall be
submitted in writing, within five (5) working days, to the Civil Service Commission in Step 111, who shall review same at it's
next available meeting, and whose decision shall be final.)

Date Submitted to Division Director (Commissioner) Meeting Date

Division Director’s (Commissioner’s) Written Decision

Division Director’s (Commissioner’s) Signature Date Answered by Division Director (Commissioner)
: (Within 10 working days of meeting.)

Signature Indicates Concurrence of Commissioner Date

Employee’s Signature Date

D | concur with the answer received and consider the grievance resolved.
D I do not concur with the answer received and wish to go on to Step IV.

STEP IV

If your grievance is not settled to y our s atisfaction in S tep LI, t he Division D irector ( Commissioner) s hall s ubmit a If
previous steps to the Mayor's Designee, the Director of Human Resources, within ten (10) working days of the written
answer in Step lll. The [Orector of Human Resources, or histher designee, shall meet with the employee and other
parties, within ten (10) calendar days after receipt, to investigate the complaint and present such facts, as found, to the
Chief Administrative Officer (CAQ), with a written recommendation, within five (5) working days after the investigation is
completed. The CAQ's decision is final.

For disabled employees who have a grievance relative to any aspect of the Americans with Disabilities Act, the Director of
Human Resources and the EEO Officer/ADA Coordinator will investigate the complaint and present the facts, as found, to
the Mayor along with a written recommendation within five (5) working days after the investigation is completed. The
Mayor's decision shall be final. ‘

Date Submitted to the Director of Human Resources Date Report is Submitted to the Mayor or CAO

Director of Human Resources Recommendations

Signature of Director of Human Resources

Mayor's or CAO’s Approval
Mayor's or CAO’s Disapproval

M;&Q(s\ and CAO’s Comments

REVISED 03-14-0 o - (2)



Office of George G. Myers, MSW

8" District Councilman.

MEMORANDUM
TO: Logan Askew, Commissioner
Department of Law
CC: Councilman Richard Moloney, Chair

Intergovernmental Committee

FROM: "&ﬁ“—&?‘"\ F Y ‘
George Myef's .

DATE: January 18, 2007

RE: Council Standing Committees

Upon my motion, the Council has placed into the Intergovernmental Committee a review of the
Council’s authority to establish standing committees, with an eye toward possible
recommendations for changing the committee structure.

In preparation for the committee’s work, I am requesting an opinion from the Department of Law
addressing the following questions: : :

1) What is the legal basis for the standing committees as they exist today? _
2) Does the Council have the legal authority to create, abolish, and/or modify the charge of
 standing committees?
3) By what process can standing committees be created, abolished or otherwise changed?
4) Are there any other legal considerations that the Council should be aware of if it
considers changes?

If you have any questions, or I may be of assistance in any way, please contact me or my
Legislative Aide, Joe Schuler.

I'look forward to your response.

HORSE CAPITAL OF THE WORLD
200 Bast Main Street * Lexington, KY 40507 ¢ (8659) 256-3200 » FAX (859) 258-3838 * georgem2@lfiucg.com



Mayor Jim Newberry
LEXINGTON-FAYETTE URBAN CO UNTY GOVERNMENT
Department of Law

TO: George Myers, 8" District Councilmember
Council Office

FROM: Logan B. Askew, Commissioner
Department of Law

DATE: January 29, 2007

RE: Council Standing Committees

File No. 07-CC0125

I write in response to your Memorandum dated January 18, 2007, and to
confirm the below responses in our discussion at a recent Council meeting.

1. What is the legal basis for the standina committees as_they exist

today?

The Kentucky Revised Statutes and LFUCG Charter are silent about
standing committees. Section 2.102 of Council rules establishes four standing
committees: Planning, Intergovernmental, Budget and Flnanc_e, and Services.

2. Does the Council have the authority to create, abolish and/or_modify
the charge of standing committees? Yes.

3. By what process can standing_committees be created, abolished or

otherwise changed? Section 5.104 of the Council Rules provides:

No permanent change shall be made to these rules without notice
specifying the purpose and wording of the change given prior to
the consideration of the change and the adoption of the permanent

change by a majority of all councilmembers through an amending
resolution. :

HORSE CAPITAL OF THE W ORLD
200 East Main Street Lexington, KY 40507  (859) 258-3500  Fax: (859)258-3538 www.lfucg;com



George Myers
January 29, 2007
Page 2 of 2

4. Are there any other legal consi erations that the Council should be
aware of if jt considers changes? Iam unaware of any other legal considerations

other than expressed above. If you have a specific legal concern in mind, please
advise. '

X:LBA\Cases\CO\07-CC0125\MEMO\00113960.DOC
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CHAPTER II. COMMITTEES
PART 1. GENERAL RULES

Sec. 2,'101. Appointment of committees.

Except in the case of ex officio members, the vice-mayor shall appoint the members of the

standing committees of the council and such special committees as may be established by the vice-

mayor or by majority vote of the council. All appointments to the standing committees shall be made for
the term of the vice-mayor making the appointment, and all appointments to special committees shall
be made for the term of the committee. Except for the budget and finance committee acting as a
committee of the whole, the standing committees shall elect their own chairmen, who shall appoint vice-
chairmen. The vice-mayor shall designate the chairman of any special committee. Ad hoc committees

are a form of special committee and are subject to the same appointment and chair designation
procedures as provided in this section for special committees.

(Res. No. 352-83, § 2, 10-6-83; Res. No. 113-2000, § 2, 3-9-00)

Sec. 2.102. Standing committees.

As soon-as possible after the election of the vice-ma
appointments to the standing committees, as required by these rules. The planning, intergovernmental
and services committees shall each consist of ten (10) councilmembers; and each councilmember shall
be appointed to serve on two (2) of these committees. The budget and finance committee shall consist
of ten (10) councilmembers, as follows: The three (3) at-large councilmembers, the chairmen of the
planning, intergovernmentaland services committees, and four (4) district councilmembers appointed in
accordance with rule 2.101; provided, however, that if an at-large councilmember serves as chairman
of one (1) of the aforementioned standing committees, the vice-mayor shall appoint another district
councilmember in his or her place. During the actual review of the annual budget, the budget and
finance committee shall become a de facto committee of the whole with all councilmembers serving as

committee members, the vice-mayor serving as chairman, and the committee chairman serving as vice-
chairman. The standing committees shall be as follows:

yor, the vice-mayor shall make

(1) Planning committee, to which should be referred matters relating to parks, planning
and zoning, housing, transportation, grants, legislation, and social services. The regular
meetings of the planning committee shall be held on the dates and times specified in a
schedule of meetings adopted annually by the council by ordinance, in the council
chambers of the Lexington-Fayette Government Center at 200 East Main Street.

(2) Intergovernmental committee, to which should be referred matters relating to wages
and classification, personnel, government organization, employee relations, government
buildings, and property maintenance. The regular meetings of the intergovernmental

commitiee shall be held on the dates and times specified in a schedule of meetings -

adopted annually by the council by ordinance, in the council chambers of the Lexington-
Fayette Government Center at 200 East Main Street. '

(3) Services committee, to which should be referred matters relating to public safety,
public works, urban county courts, and constitutional officers. The regular meetings of
the services committee shall be held on the dates and times specified in a schedule of
meetings adopted annually by the council by ordinance, in the council chambers of the

http://library2.municode.com/mcc/DocView/11163/1/181/186/187 02/08/2007
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Lexington-Fayette Government Center at 200 East Main Street.

(4) Budget and finance committee, to which should be referred matters relating to fiscal
operations of the government, revenues and expenditures of the government, and
organization changes which affect the fiscal operations of the government (consideration
limited to operational aspects only). Additionally, this committee shall review the final
audit report and management letter of the accounting firm recommended by the mayor
and selected by the council to conduct the annual financial audit of the urban
countygovernment and shall reports its findings concerning the same to the mayor and
council for appropriate action. The regular meetings of the budget and finance
committee shall be held on the dates and times specified in a schedule of meetings

adopted annually by the council by ordinance, in the council chambers of the Lexington-
Fayette Government Center at 200 East Main Street.

(Res. No. 352-83, § 2, 10-6-83; Res. No. 117-97, § 2, 3-20-97; Res. No. 744-2001, § 2, 12-13-01)

Sec. 2.103. Special committees.

Special or ad hoc committees may be appointed or created by the mayor or vice-mayor or may
be created by a majority vote of council for any specific purpose proper for council consideration. Non-
councilmembers may be appointed to serve on special or ad hoc committees when assistance of others
is required. When such committee is created, its task and a time frame will be established. Upon
making its final report to the body that created it, such a special or ad hoc committee shall be dissolved.

(Res. No. 113-2000, § 2, 3-9-00)

Sec. 2.104. Subcommittees.

The chairman of a standing or special committee may appoint one (1) or more subcommittees,
consisting of one (1) or more members of the committee, to study individual bills or particular matters
within the committee's jurisdiction. Subcommittees must consist of members of the committee, except
when otherwise authorized by the council in cases where the committee is appointed to take action that
requires the assistance of others. The final report from the subcommittee shall be made to the
committee that created it and shall have the effect of dissolving the subcommittee.

(Res. No. 113-2000, § 2, 3-9-00)

Sec. 2.105. Committee of the whole.

The council may resolve itself into a committee of the whole. The vice-mayor shall be chairman
of the committee of the whole council, but may designate another member to preside or act as
chairman at such times and for such periods as he or she may desire. In the absence of the vice-

mayor, council may elect one of its members to preside. A quorum for the committee of the whole
council shall be eight (8).

Sec. 2.106. Investigative committees. (Section 4.08 of Charter)

Council committees created under this section of the Charter will be assigned specific areas of

investigation and a date set for the delivery of a final report. These committees will be dissolved when
tasks are completed and recommendations are returned to council.

hitp://library2.municode.com/mcc/DocView/11163/1/181/186/1 87 02/08/2007



CHAPTER II. COMMITTEES : Page 3 of4

Sec. 2.107. Confirmation committee. _
A committee shall be created under this section subject to the following:

(1) The council shall not exercise the confirmation power granted in section 5.04 of the
Charter until it conducts a minimum of one (1) hearing to determine the qualifications

and suitability of any department commissioner recommended by the mayor for
confirmation.

(2) Any hearing(s) held pursuant to subsection (1) shall commence within ten (10)
working days of receipt of notice from the mayor recommending confirmation of a
department commissioner and shall conclude within twenty-five (25) working days of
receipt of notice as provided herein. Confirmation shall require a vote of a majority of the
council at a regular or special meeting of the council.

(3) All meetings held pursuant to subsection (1) shall be conducted in accordance with
the provisions of section 2.105 of these rules and procedures.

(4) Nothing in this section is to be construed as an infringement by the council upon the
appointive powers of the mayor pursuant to section 5.04 of the Charter.

(Res. No. 155-84, § 2, 4-19-84)

Sec. 2.108. Oversight committees.

(a) Oversight committees may be appointed or created by the mayor or vice-mayor or may be
created by a majority vote of council to examine specific governmental operations or functions
proper for council oversight. Non-councilmembers may be appointed to serve on an Oversight
Committee when assistance of others is required. Only councilmembers shall be voting
members of an oversight committee. A quorum of an oversight committee shall be a majority of
its voting members. When an oversight committee is created, itshall be given a task, which shall
include its mission. and purpose, and a time frame for its existence. For any oversight

Committee already in existence, its task and time frame shall be established within thirty (30)
days of adoption of this rule.

(b) Prior to making appointments to any oversight committee created by council or the vice-
mayor and whose members are appointed by the vice-mayor, the vice-mayor shall consider
recommendations from the council and the mayor. The Provisions of Rule 2.101 not
withstanding, members_shall serve for the life of the committee or one year from the date of
appointment, .whichever is_shorier. Members may be re-appointed to the committee. The
membership roster of every oversight committee shall be updated and circulatedto every .

councilmember and the mayor at least once a year. The roster shall be made available to the
public at all times.

(c) Each oversight committee shall establish a schedule of regular meetings stating the time
and place of each meeting and shall make an agenda for each meeting available to the public
prior to the meeting. Minutes of oversight committee meetings shall be taken and shall be made
available to the public and circulated to every councilmember no later than immediately
following the next meeting of the committee. Recommendations for ordinance amendments,

resolutions, or policy changes shall be presented at work session by the chair of the oversight
committee.

(Ord. No. 595-2006, § 1, 10-5-06)

PART 2. RULES AND PROCEDURES

http://library2.municode.com/default/DocView/11163/1/172/174 02/04/2008
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LEXINGTON-FAYETTE URBAN COUNTY COUNCIL

Memorandum
TO: George Myers, Councilmember
8™ District
FROM: Paul Schoninger
Staff to Council
DATE: January 24, 2008

SUBJECT:  Council Committee Structure

This memo is in response to your request for information regarding improvements to the Council
committee structure and process.

There are several committee models to consider, each having its own strength and weaknesses.

The Lexington-Fayette Urban County Council utilizes four (4) standing committees as well as
several oversight committees and ad hoc committees as needed.

Alternatively the Louisville Metro Council utilizes numerous committees that somewhat mirrors
the Metro government administration. The committees include Appropriations; NDF & CIF;
Budget; Committee: of the Whole; Committee on Committees; Contracts/Appointments;
Government Rules, Ethics & Audit; Health & Human Services; Labor & Economic Development;
Minority Affairs; Parks, Libraries & Cultural Activities; Planning/Zoning, Land Design &
Development; Public Safety; and Transportation/Public Works.

Similar to Louisville the Chattanooga Council utilizes committees that oversee administration
functions including Budget & F inance; Economic Development; Environment & Planning; Public
Works; Housing Codes & Standards; Safety & Security; Legal & Legislative; Parks & Recreation;
Education, Arts & Culture; and Health & Human Services.

Raleigh has organized their commission committees around administration functions as well

including Budget & Economic Development; Law & Public Safety; Comprehensive Planning and
Public Works.

Committees could also be developed around the shared goals or pillars that the Council adopted

including Environment; Community Vision; 21 Century Economic Development; Planning; Open
Government and Governmental Efficiencies.
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LEXINGTON-FAYETTE URBAN COUNTY COUNCIL

Memorandum
TO:  George Myers, Councilmember
8" District
FROM: Paul Schoninger
Staff to Council
DATE: January 24, 2008

SUBJECT:  Council Committee Structure

This memo is in response to your request for information regarding improvements to the Council
committee structure and process. '

~ There are several committee models to consider, each having its own strength and weaknesses.

The Lexington-Fayette Urban County Council utilizes four (4)' standing committees as well as
several oversight committees and ad hoc committees as needed.

Alternatively the Louisville Metro Council utilizes numerous committees that somewhat mirrors
the Metro government administration. The committees include Appropriations; NDF & CIF;
Budget; Committee of the Whole; Committee on Committees; Contracts/Appointments;
Government Rules, Ethics & Audit; Health & Human Services; Labor & Economic Development;
Minority Affairs; Parks, Libraries & Cultural Activities; Planning/Zoning, Land Design &
Development; Public Safety; and Transportation/Public Works.

Similar to Louisville the Chattanooga Council utilizes committees that oversee administration
functions including Budget & F inance; Economic Development; Environment & Planning; Public
Works; Housing Codes & Standards; Safety & Security; Legal & Legislative; Parks & Recreation;
Education, Arts & Culture; and Health & Human Services.

Raleigh has organized their commission committees around administration functions as well

including Budget & Ecoriomic Development; Law & Public Safety; Comprehensive Planning and
Public Works. _

Committees could also be developed around the shared goals or pillars that the Council adopted
including Environment; Community Vision; 21 Century Economic Development; Planning; Open
Government and Governmental Efficiencies.
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George Myers, 8" District Councilmember
January 24, 2008

Council Committee Structure

Page Two

In 2004 the Spokane City Council abolished its standing committee structure and replaced it with
ad hoc committees that have been utilized as specific issues have been raised. While this is an

interesting notion I think it lends itself to the Council reacting to issues rather than being proactive
force.

The San Diego city Council has recently re-organized its committee structure. In addition they have
agreed to review committees have 2 years. The Committees include Budget; Rules, Openness &

Inter Governmental; Land Use & Housing; City Operations & Neighborhood Services;
and Natural Resources & Culture

The present system probably offers the best model if the Council wants to concentrate on policy
matters. However over the past few years it seems that the ad hoc and oversight committees have

been very constructive and it can be argued that they have accomplished more than the standing
committees.

As demonstrated above Lexington Fayette Count y Council has many choices regarding commiittee
structure, including:

a. Do nothing and retain the existing structure;

b. Restructure committees based on administration functions;

c. Restructure committees based on the adopted pillars; or

d. Abolish existing structure and replace with oversight and ad hoc committees as needed.

Should you need any further information please do not hesitate to contact me at 258-3208.

7 Al

Paul Schohinger
Staff to Council

c: Joseph Schuler
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DEWEY SQUARE GROUP

COMMITTEE STRUCTURE PRELIMINARY REPORT
San D1eGo Crvy Councit
COUNCIL-MAYOR GOVERNMENT TRANSITION PROCESS
APRIL 12, 2005
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CHARTER SECTION 270 (E)

"The Council shall have the right to establish committees of the Council and to
establish advisory boards and citizen committees as provided for in Charter
section 43,”

CONSIDERATIONS ’
As San Diego considers restructuring its Council committee system DSG recommends
Councif begin with a conversation about the following topics:

1. What is the purpose of committees?

Emphasis on one type of task over others has consequences for the organization of
the committee system. DSG wants to weigh this Council’s particular needs with its
more objective understanding of committee structure in making recommendations.
This means it is important for DSG to understand the value that members place on
each of the following possibilities:

> Provide a forum for information gathering

> Allow Council as a whole to take advantage of expertise; specialization, and -

division of labor of its members to improve policy making
» This function is key for the Council to be able to compete with the
professional experience of the Executive bureaucracy
> Build stable coalitions before bringing legislation to the floor
> Offer members added control over selected policy areas that may be of particular
concern to their constituents or themselves
» Make the Council’s policy making process open to the public

2. How much_decision making_power should the Council President have? How
much decision making power should the committee chairs have?

Inherently there is a tradeoff between efficiency and minority voice. A committee
system that creates the most streamlined process for policy making is also a process
that is most likely to require dissenting voices to conform to the majority.

When decision making power is dispersed, minority interests tend to be better
represented and the policy making process slower. However, the smaller number of
people to whom decision making power is delegated, the more efficient the poticy
process. There are a number of tradeoffs that might be made: more or less
authority can be provided to the Council President at the expense or benefit of
committee chairs, a majority of the Council, or the Council as a whole. For instance,
docketing procedures might be handled completely by the Council President, by the
Council President and committee chairs jointly, solely by committee chairs, by a
majority vote, or unanimous consent. Or committee chairs might be selected by the
Council President, a vote of the committee, a vote of the whole Council, or seniority.
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3. How will committees be staffed?

Will members rely on their own staff for analysis and support or will the committee
have dedicated staff. If committees have permanent staff, who will make the hiring
decisions? This could be handled by the Council, City Clerk, Council President,
Committee Chair, Committee, or the Office of Analysis. The choice can make the
staff member a more or less politicized role. For instance, having the City Clerk or
the Office of Analysis determine the staffing will tend to professionalize and insulate

the role. Having the Committee Chair or the Council President determine staffing
will tend to politicize the role.

4. Should all committees be thought of as equals?

Certain committees are likely to handle more politically powerful material. Typically
- the most important legislative committees are the Budget and Rules committees.
These committees are often oversized representing their larger role in the process.

5. How many committees should there be?

This question is intimately related to the first point of discussion — the goals that the
committees will serve. If, for instance, the goal of committees is to provide each
member with policy control this might dictate a large number of committees. Having
as many committees as there are members is strategy that some cities (e.g. Los
Angeles, Seattle) employ. But this strategy comes at a cost — more potential “veto
players.” In other words, the more committees a legislature has, the more people
there are in the policy process that can derail legislation. This may have the effect
of slowing down the policy making process. Additionally, if there is not enough
work for a larger number of committees, inefficiency will be introduced into the
process and precious time may be wasted. When there are a smaller number of
committees than members, legislators must negotiate with each other for key
positions. This negotiation can help to build coalitions, encourage members to be
sensitive to each others’ political needs, and inherently means that some members
will have less decision making control than others. This may mean that some voters
are not as well represented by the system as a whole.

If on the other hand the primary goal of committees is to balance the expertise of
the executive branch, committees should be arranged to have clear connections with
bureaucratic' agencies, and the committees should have strong control over

legislation in that policy area (e.g. they should be able to control their calendars and
amend legislation).

6. How institutionalized should the committees be?

There is a tradeoff between stability and responsiveness. A committee system that
is well-entrenched and therefore stable (e.g. consisting of standing committees, with
long term appointments, and stable committee staff vs. ad hoc or short term) is also
likely to be a system resistant to change.
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In general academic evidence suggests that in order for legislatures to take
advantage of a division of labor and expertise of different members, the committees
should be permanent, have authority in their policy realm, and have control over the
docketing process. In other words committees that exist from session to session
have permanent staffs, are able to amend legislation, and determine their own
agenda generate the most incentives for members to become and remain informed.

Additional considerations for the longer term:

> What will be the process for docketing?

> Will all legislation be referred to a committee? -

> Can measures be forced out of committee?

> If a committee reports an ordinance will it automatically come before the whole
Council?

> Is there a date after which legislation becomes inactive if not acted upon by
committees or Council?

> Should ordinances be approved by the City Attorney prior to introduction?

RECOMMENDATIONS

DSG has outlined the main considerations the Council must make to establish a well
thought out committee structure. In addition DSG is providing preliminary
recommendations based on initial academic and anecdotal research:

>

>

Council President is elected by a majority vote for a 2 year term
» A Council President may be removed prior to the end of the 2-year term
by a majority vote of the Council

Council President appoints committee chairs, vice-chairs, and members for 2’

year terms
¢ Committees should have 1 chair, 1 vice-chair and either 2 or 3 additional
members

¢ This slate should be subject to majority vote

¢ Committee assignments can be changed prior to the end of the 2 year
term by a 3/4ths vote of the Council

> Budget and Rules committee should be oversized = 5 members (2/3rds of

>

Councit)
5 Standing committees in total
* Rules & Openness & Intergovernmental Relations (5 members)
= Nominations, International Airports, Port District, Interagency/Bi-
national and Agreements, City Charter, Telecommunications/Data
Processing, Intergovernmental Relations; the Ralph M. Brown Act,
Permanent Rules of Council, Public Records Act, Community Right to
Know, Accuracy of Government Information, Citizen’s Right to Privacy,

Consumer Protection, Efficiency and Effectiveness of Government
Services

* Budget & Finance (5 members)

* Economic Development, Taxes, Fees, Assessments NTC/BRAC, Labor
Relations

¢ Land Use & Housing Committee (4 members)
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* Affordable Housing, Mobile-homes, Engineering and Development,
General Plan Amendments, Subdivisions and Exactions, Community
Facility Finance, Annexations, Transportation Planning, Transit
Services, Parking  Planning, Building  Code/Inspection, Land
Development/Zoning Code Update, Utilities, Infrastructure Finance,
Airport Enterprise Funds and Housing Commission Quarterly Report
» City Operations & Neighborhood Services (4 members)
* Police, Fire, Paramedics, Neighborhood Parks, Recreation Programs,
Youth Services, Senior Services, Neighborhood Revitalization, BIDs,
Litter Control, MBE/WBE, Community Development Block Grant, Code
Enforcement, Graffiti Abatement, and Parking Regulations and
Enforcement
* Natural Resources & Culture Committee (4 members)
* Clean Water Program, Energy, Water, MSCP, CEQA/NEPA, State and
Federal Endangered Species Acts, Arts and Culture, TOT, Solid Waste
Disposal, Recycling, APCD/Air Quality, Hazardous Waste, Open Space
Planning/Preserves, and Regional Parks
Council President refers matters (proposed legislation and hearings) to
committees
Committee chairs determine whether and when to calendar matters for the
committee’s agenda
Committees may report, amend, continue, or table legislation
* Legislation can be reported with or without recommendation
Committees will be appointed 2 staff members (one policy analyst and one fiscal
analyst) from the Office of Analysis

21



"PaAIRSaL SIYBL Iy A¥onjus) ‘ajjiASInGT J0 AND *£002-£002 ©

SHIOM Dljgnd/uoneitodsue.
A1oes S1dig

d ¥ ubiseq pue "Bujusz/Buiuue|d
SJAIDY (21NN Y SIRIGIT ‘Syled

sdlejy AJouip

jusllidojaAsQ 2iwou023 g Joge

SSDIAIRS UBWNH ¥ YB3

PN Y S3IGIT SSRY T UOReIISIUIUIBY TUSWUISALS
sjuswiiujoddy/sioenuc)

SSVIPWLLOD UQ IO

W0
18bpng
S41D PUE S4QN ‘suonengosddy

|esodold +9/9¢ - uolIeIicdsuEi| - JoH py

...0...0....0‘.

1IPUNOD 01BN BIIASINGT BYY Ul BAIOR AJUBLIND SBRIWILIOD BY] JO [[B 3l MOjag

S99131WWo)

1Jo 1 a38eq QUWIOH - SOOPIWIUO)) - AOT ASJ[[IASINOT



23

[TUOTTHIWWIU, )/ LUV, JULGIN/AUO NG| [IASTIIO Mmm// a1

—_—— iy o~ e e

FWOONI-MOT HOL TYAOWIY 3L HO4 INIFWLHVYAIA SYHOM D118Nd OYLIN ITUASINOT IHL OL
AN LNIWDOTIAIA AOOHHUOTHDIIN 8 LOIMLSIA FHL WOHH 000°01$ ONILYINHONddY JONVYNIQHO NV 90-11712¢-0

SUON :sjuawiyoepy
(v) ApUB] Pire( :siosuodg
$410 PUB SIAN ‘sucijendoiddy | ssauisng maN - pusby ouno) uQ :snjeis

ITUASINOT dN LHOIT ¥O4 33Y L SYINLSINHD
JHL SV J3SN 38 O1 ITMYOIIIN 31LLODS ANV A993a WOXH 0000 L$ AT3LVINIXO¥ddY LY G3NTVA
341 IONEES AVMHEON V 40 NOILYNOQ IHL 1dIDIV OL HOAYIN IHL ONIZIJOHLNY NOILNTOS3Y v §0-T1-061-4

"93IWIWIOD SIY) 31042q SWAY QT A;3USLIND aie a1ay

(sMieyp saniwuwon) sy sajousq ,
(9z1 118D uap3 - ()

(§¢) sUBMBL BROE = (§) (€2)18Bu3 iqoy - () (12) uosutjor g -{Q)
(1) Jopng aliveuen - (G) (i) USISAA ABIany MOIA - (Q) (S) Uolweyy wekig vayn - (q)

(SAaqUIBiy 980D

249U Y2112 ‘9007 ‘0T 49qLUDAON 3108q Wol) epuaby S4ID pue sJaN ‘suonendosddy paajyoie ue maia o]
349 212 9002 ‘TT 1°qWIAON 493 epuabe S4ID pue sigN ‘suoneudotddy Aue Jo4

*(S41D) Spun4 21NPNIISeIU]
jende) jo uoeneoojje 112unod pasodoud saaoudde pue smainey ‘(s4aN) spun4 juawdojanag pooy4oqyblapn J0j suonedidde
[1ounod seAoidde pue smaiAay 'suopeuop pue sjuelh 40 dsueidanoe Bujuladuod J1PUNOY [Ny 3Y3 03 uonesiba| spuswiwiodsy

uondidsag 29 IwWwo)

S4ID pue si@gN ‘suoneridoaddy

WoH yIswHEdsg.

SISO

€ Jo 1 a8eg QWIOH dopmuuuo)) s410 % ‘SAAN ‘suoneudorddy - sqID pue sIN ‘suoneudoiddy - A0S AS[[IASINOT



24

. - S ~ e — RN . s . > I e

BUON SJUBWIYOBRY

. (gYUipuels eiediey siosuodg
186ping | Jepusje) jussuo) - epuaby [1ouno) uQ smeys

. ‘H3JISNVUL SU ONIZIJOHLNY
ANV 3SOddNd TVININWNYIAOD ¥V HOd4 G3A3IN HIONOTON ANV SNTdHENS SY ‘(LLNIWNHYIN0D
O¥L3W,) INFWNYIAOD OH1IN ALNNOD NOSHIIIIM/ITIASINGT IHL A9 GINMO (0000-12€0-2680)
avOd N34 34 v06¥ 1V A31vO01 ALY3dOYd TV3H 40 1304vd (1) INO ONININYILIA NOILNTOSTIN v 8O- IERLTY

"9ORIWWIOD Sy} 840J2G SWSY { A]JUsLIND die alsy]

(s)areyn aspiwon ay) ssyousq ,

(1Z) uostgorteq={a)  (02) uosusg ens™ () (61)I0UBH (Bl - (&)

(91) pseumo Ajled = (&) (L1} Jowesy unay - (¥) (01 Bupy wir - ()

(ZY LSS ysulsy = {d)  (8)Biestrisbiossy - (g () Udijilier iteiiy
(€) obpuIOM "JATBN - 1Q) (Z) uipuelseseaied - () .(p2) PoOl4 BUUOPER - (Q)

1S19qUIBiy 9933IWWO)D)

219 D10 900T ‘T oqudaoN Jaye epuabe 1a6png Aue 104

*S@9)iWo) sjuawiuioddy /s1orauo) pue

JuaWdo[dA3Q d1WOoU0d] pue SGof Y3 AQ PaPUSWIWIODA] SB SIDRIIU0D JO UOIINIBXD SY] SSZIIoyne pue SIUBWDJYIDS JINSMB| SMIIADY
"396pnq jejided Jo Bupesado ay3 03 sabueyd spuswiwodal pue J9b6png 03 pasedwod se S}Nsad |eloueuly ay3 SMIIAIL ‘Aldatenb
3ses| 1V "sedueulpio 396png jusnbasgns |je se |j9m se saoueulplo 3196png [edes pue Buesado |enuue [eUBLIO B4 SPUBSLLIWOIDY

uonndidsag 9931Iwo)

TJo 19%eq - SUWIOH 99pIUNU0)) }23png - 103png - A0 AYS[IASINOT] -



25

L 7 A A A VA T [T ann e A At A ) ettt e ¥ Ate & e |

AR AT A

"paAIaSaL S [y "ANOMUS) ‘SIIIASINOT JO AID *£00Z-£00Z ®

"9933IWIWOD SIY3 940J9q SWS)! OU A]JUBLIND Ble atayl

(s)ieyn sapiwwoy ey sejousqg ,

(gg) e w13 - (Y)

?Nvvm,:_é.ﬁ,,m_&q._,‘,.@ ($¢) posig etuopei=1¢) (€2] usPag sawiep -(Y)
awv [e6u3 uiqoy - Ev (12) uosuyor ueq - Ae {pz) uosuag enig - (Y)
(£1VTo%0ms uajey ™~ ()
(91} preunioq Xjja; - Ev (vi) uosiapusy Enom A ) {€1) yolem Asugny ppaia - (Q)
(v : LIS (6) ybhd-piefA euil - ()
- (Y) {9) presun ab10sg - (Q)
E APUET PIREG - (A)  (€) 50pHOOA~ T ATE ~1G)
(z v 2) uisjueys eieqreg - 1a) (1) 19 Gupnr - (@) LZ1) Iemyoelg y3iy - (A)

:1S19qUIdY 2933WIOD

"213Y Y2112 ‘900T ‘07 49qWIBAON 340J3q WOo4y BPUSbY SJOYM 343 JO 93IHWLIOD PAAIYDLIR UR MIIA O
*3494 >2112 900T ‘TZ 19GIIAON J934e epudbe 3|0y M 243 JO 391WWo) Aue 104

‘bunasw
siy3 buinp uodn pajoa jou S| uoleisiba|

pue epuabe ou s} ausy] ‘Bupeaw j1DUNED Jejnbas ay3 03 Jold A[Pjelpatuwl AjdejnBad S1osl 930D SIY] *|IDUNO3 8yl 31049q
SaNSS| SSSNOSIP AjjewIoul 3 ‘[IDUNOD 3U3 JO JUSPISAId BY3I JO UOIIDALP 343 IV °|IDUNOD OB |iNJ SYF JO SISISUOD 293JILILLOD SIYL.

uondiidsa@ I3 wIwo)

9J0YM Y3 JO S9IWWO)D

BHOH HawHEded;

1o 1 a3eq S[OYM 9Y3 JO SaRIUIWIOD) - SJOYA\ U} JO PIWUWO)) - A0 AII[[IASINO]



26

[V/dovHIMWY, )/ —.EC:C.LC.CGE\\/C.@.>v_u=_>m50~.§\\ any

(00°000'90+$ 40 INNOWY Q330XI OL LON MaN ¥ d04 ‘00°000°05¢$ -

NOILVHOJHOD VENAVYE) - INSWANINY LOVELNOD GYiHL ONIMOTIO4 FHL ANNL OL NOLLYINdONddY

FH1 ONINOHJJY ‘9002 SIS ‘ZLL ANV 1L SIONVYNIQYO OL 1NvNSdNd ZO_._.Du_Ommw_ v 90-11-681-Y

a0/ 8/G 'sjuswiyoepy

(€) 8BpujoOAN 0 Al :siosuodg
SusWilioddy/s10enus™ | Wwnpusppy - epusby {1UNoD up smeis
(00°000'00L$ - 'O'S'd ‘avHIY

TYOISAHd S3LVIDOSSY ANV MHV1D) - LOVHINOD M3N ONIMOTIOH FHL ANNA OL NOILVYIMdOYddY

€ JO | 98eg

3HL ONINOYdAY ‘900Z SIINIS ‘ZLL ANV LLL SIONYNIQHO OL INVNSYNd NOILNTOSTY v ) 0L 1-2617Y

"OIPIWIWIOD S1Y) 24042G SWBY 6 A[JUB.IND Ble alay

(shteyn 93IWIWOY 8y ssyousg ,

(52} sunmels BRsg - 1Y)

(zz) 1pBu3 oy - (y) (12) uosuyor ueq - (q)  (§1) sopng suueuepy - (q)

(9) POSUTY 8BICSEy =) (5) Aple ] pIAed ™ (d) (1) Bulius]y O Gisulisy - 1y}

1S19qUIBY 990D

"943Y 42112 ‘9002 ‘07 48qWBAoN 910J3q wodj epusby sjusunuloddy /15e03U0D P3AIYDIR UR MIIA O

"9431 211> 9007 ‘TZ 42quaAON USe epuabe sjuswiuioddy /19e13U0 Aue 404

"10AB Y] Ag paniwgns

SUOISSIWILWOY pue spleog 03 syuswiulodde S19PISUCD pue SIPRIFUCD SIIAISS |euolssajold pasodosd smalAal 83331WW0D S|y

uonduidsag 2933WW0o)

sjusunuloddy /s3oeqjuo)

G PWICH oowTEdsg:

SISO

SWOY 99)IWO0)) m.Eu:nEo&< 29 SI0RIUO)) - SJORNUO)) - A0S AII[IASINO]



27

U A S L M VA A "ttt el ¥ Painai-iehind Uil ¥ s o d §

YA A I

(90-62-8 PaONPORUIRY) ‘GHYOd AYOSIAQY TOHULNOD/FHYATIM TVYNINY NV ONILYIHD JONVNIAHO NV . 80-20-17-0
SUON :sjuswiyoeny
(22) 1eBUT UiqoY (ZT) iemSiSEfg STy :slosuodg
UPNY % SIS Sojhy 'UoNENSItilpy JUSWHISASE | sapiwwon-u| :sneig

"SINITIAIND NOILYHLSININGY NOILYSNIdWOO HSITavVLSI 01 SIUNAID0Hd
ANV S310170d TIONNOD OYLIN FTIASINOT IHL 40 T1 NOILOIS ONIANINY NOILNTOSIY v v 50-3-CL LY

"93WIWO0D S|Y) 2409q SWY { A[JUBLIIND ale atay)

(sMieyD ssiwwon ay) ssjousq ,

(zz) 1ebu3z uiqoy - (W)
WWANNE gt )~ (8) (Fi)uosiopus 1isqoy - 1a) (Z1) I18mydE[g oIy ™ ()
(g) uolnwieyuelig BUD - (d)  {2) Uidueig tlequeg - (a) ,(cz) uspad szwer - (y)

'slaquialy 83111WWo)

"243Y {2112 ‘9007 ‘07 19GUIBA0N 34048q woly epuaby JIpny B S21Y13 ‘Sajny ‘U0MIRASIUIWPY JUSWUISAOD) PIAIYIIE UR MBIA O
"SI3Y Y2112 9002 ‘IT J9GWSAON J3je mv:mmm. HPNY g SO1Y3T ‘S9INY ‘UoREBIISILIWPY JUDWUISA0D AUR 104

S901J0 pue sIsquiey) [I2UN0Y JO UOKONISUOD PUB UOIEAOUSI S89SI9A0 0S|y “suone|nbal

[8ABJ] S}9S puUB JONpuod jounod sy Buipsebal sejns ‘seoiyo 1ounog jo uonelado sy} lounoD ay) Jo suopeiado ayj 0} Bunejes SUCHEPUSLLLIODS.
S8XeW pUB Siapisuo) "palinbal se anjonJis [BJUSWUISA0D 0} paje|a. SaOUBUIPIO [BIpaWal pue uojisuel} BulpieBal senss| S19PISUOD S8}ILILIOD
9yl "ABojouyos} UOHEWLIOJUI SBBSIBA0 SB ||om Se uoneBnsaaul pue JUBISISA0 SBPIACId "SUOHe|a] [ejusLIUIBA0BIS)Ul PUB A|QWSSSY |BISUSL)
Axomuad sy} je Ao sy Jo jleyeq uo ansind o) uonesiBa) uo salloud $}OS 'S|oAY] [BISPaL PUE B81BIS BU) Je UoHE(SIBS| SJOPISLOD 98RILIWOD SIY |

uonduasaq 993HWWoY

JIpNYy R SO1Yl13 ‘soiny ‘uonesisiuiupy JUlaWUIdA0D

: e s ; < e - BMOH MRMIYRdEG

¢301 owmm, QWO - UONENSIUIPY JUIUWUIIAOCL) - A0 AII[[IASINO]



28

A RV S S Y I S 1=t e NP B Ad Ty LI 3 Y . 3 it

(90-62-8 poonposuley) ‘Guv0a AYOSIAGY TOHLINOD/FUVAIIM TYININY NV ONILYIHO JONVNIQHO NV 90-20~1v-0

0:02 ‘sjusWIyoenY

PNy 9 Soiul3 .mm_sm.....:.o.zm:m_c_c_U< JUBUWUISAGE | mwﬁ_EEoO-c_ ‘snie1s
"SANITIAINGY NOILYHLSININGY NOILYSN3dIWOD HSINgv1S3 01 S34Na3o0dd
ANV S3101170d TIONNOD OdL3NW ITIUASINOT IHL 4O 21 NOLLO3S ONIANIWY NOILNTOSIH Vv 90-8-cil-d

*99NIWIWIOD SIY] 810J2q SWaY H AJUSLIND ale aIdy L

(sMieyD sapiwwo) ay) sajousq ,

(z) 196Uz uia0y - ()
vvvvvvvvv it

(g) uoniuey uedag weud - (@) (2) upueys elegleg - (Q) Amo_ uapad sawer - {y)

1S43qUIBI 8913IWWOo)D

2434 2112 ‘9007 ‘07 19qLUSAON 340J9q Wody epusby 1Ipny g SO1Yl3 ‘Sainy ‘uoiiedlsSiulupy JUSWUISAOD) PaAIYDIR UR MBIA O]
*S19Y MOID 9007 ‘T 1°quwsAop 133k epuabe 1pny 1 $O1IY33 ‘sajny ‘uoljedisiuiuipy juatuuianon Aue 104

S01Y0 pue sisquieyd) |IDUNOD JO UOIONIISUOD PUB UOBAOUS) S88SIBA0 0S|y "suolejnbsa.l

|9ABL) S)8S pUB JONPUOI [1ounos) ay) Buipiebal sajnd ‘sealo Iouno) Jo uoielado ey} [louno) 8y Jo suolpesado ay) 0} Bunelel sUoEpUSWILLI0DS]
SaYew pue SISpISUoy "painbal SB aINJINLS [RJUSLLULISA0B 0) paje|sl SSoUBLIPIO [BIPaWal pue uojisuel) Buipiebal senss| s1opisU0d 8a)WLILI0D
ay] ABOJoUYOS) UONEBWILIOJUI SB3SIBAO0 SE ||oM Se uoleblsanul pue JyBISIoA0 SapIACId ‘SUolE|al [ejustiulanobilsiul pue A|quassy |elauss)
Axomuay ay) je Aj10 ay 1o Jeyeq uo ansind o) uone|sibal uo sanuoLd S}ag "s|aAs] [B1epad puE aelS au) Je Uuohe|siBa] SJapIsuod 89)Wwo9 SIU|

uondiosa( o93IO

a:u:< Q mu_:um Ww_:z Eo_umbm_:_Eu< JUSWIUIDAO0D)
SWoH TeuTEdsg

I[IASINO]

710 1 98eq

SWOH - UORENSIUTPY JUSWILIDAOL) = A0S AO[[IASINOT



29

[SIVAVEV VN YRV [AYA 7 At W/ Padaabtnd W hass bl A Vhlhdadiid AS ISl St Biblnten b F R de = 20

OY13IW JOd AOI10d ONIMOWS FHL OL ONILYIFY (.3A02.) STONVYNIAHO 40 300D INIFNNYIA0D
OHLIaW ALNNOD NOSYHILLAM/ITIASINOT IHL 4O +01'6€-004°6€ SNOILOIS ONIANINY TONVYNIAHO NV 90-11-2€2-0

BUON :sjuawiyoeyy
() 8BpUIOOA "0 AsBpy :slosuodg
SOOIAISS UeWN ¥ ijes | ssauisng maN - epusby jounon U snieys

ITIASINOGT LSIM NI SINVNIWVLNOD HIV OIXOL ONIHOLINOW NI ITIASINOT
40 ALISHIAINN IHL ANV 30H04 ¥SVL ALINNWNOD ALNNOD NOSH3443r 1SIM IHL ANNH OL
3NNLINOD OL 13NIGVD NOILO310¥d O119Nd ANY TV.LINIWNOYIANT FHL ONIOVHNOINT NOILNTOSTY V 801 E-TBL"Y

"99]JLWIWIO0D Sy} 240J9q SWIY € A[JUSLIND ale aloy)

(s)ieyD seniuwoy sy ssjousq ,
(02 uostag Lers -5 (6L) Tt TBH ™ ()
(e1) uoem Aesany DRI - (@) (p) Apue L pineq - (Q) () 8Bpuioom D L - (Q)

1SI9qUIBY 2911IWWOoD)

"2434 X112 ‘9007 ‘07 13qUISAON 310§3q WOl BPUSBY SIIIAISS UBWNH 3 Y)BSH PIAIUDIR UR MBIA O]

"S193U9D YjjedH AJiunwwo) pue juswpedag UleSH 0413 3Y3 ‘suoidoadsu] 10j Adjjod spuswwioday sa2iAlas pooyloqybian

pue {(3uswiuolIAuS W yYijesy) suodadsur yum bujesp sanss| juswiedap sedlAleS AJoieinbay/jruoniesad( SpUBLILLOIAL OS|e
99YWWOD Y| "AJUnwiwiod ay3 ym uoijedijdde mau e uo 10 995UD]| [BIUBWLILOIIAUSD JO yjjeay Jejnojued e butpiebal syuiejdwod
SMBIASL @8IWWO0D siy| "swelbold 301A48s |eppos pue suopdadsul ‘quswnedaq YijesH 0418 03 Buneas siayjew SPUIILLIOIDY

uondiidsag s Iwwo)

S9JIAI9S UBWNH @ Yj|edH
uop = SIGH TISITEge]

T30 [ 98eq QUIOH 99IUITIO0)) SIOIAISS UBUINE] 29 YI[BSH - SOOIAIS UBLINY 29 YI[BIH - A0 AM9[[IASINO]



30

[ G/PTTHIWIL, J/ | VLD, JULDIN/AVO AN IASIIO] Mmm//: Ay

—— v v v

UOIOA ReIGRY BISIA (21) ifemstoelg ord (01) Bury wir (9) piasun 861099 () uoyiler 1uekig Ly 'slosuodg

SO8iWLIOD uo S8WWOY | ssaulsng mapN - epusby 1ouno) uQ :snjejg
"Josuodg a8y} Ag Jsenbau ey Jad paroiusy

SUON :S)UBWIYOBRY
(12) ucsuyorueq :siosuodg

SOPIWLIOY UO Sopiwiwoy) | ssauisng maN - epuaby jounod uQ sniels

'ALNNOD NOSHI443r Ni AINFWHSITEVLSI 30IAY3S
dO04 ANV NI'SLONAO¥d Lv4 SNVYL ONINIVINOD SA004 40 3vS IHL ONILIGIHOYd FONVYNIQHO NV v Q0-LL-E£€2-0

"991)IWIWIO0D S|y} 840j99 SWS 7 AJJUBLIND S48 84aY L

(s)M1eyD sspiwwon ey ssjousq ,

(22) jPBUFUYOE ™= () ([ 1) i5Wery uirss~(y)
{o1) Busy uiir - (@) (v) Apuel pineq - (Q) (L) lemyoRIg Sony - ()

1S19qUIBy 99131WW0)D

"243Y 2112 ‘9002 ‘0T 42qUISAON 840J9q WOy epusby S993WIWOD) UO 2913IWILWIOD PBAIYDIR UR MBIA O

9494 2112 9002 ‘TZ 19qUIBA0N Jojje epuabe SOIWIWIOD :o 893 wwio) Aue 104
"99331WwWod bulpuels Yyoes Jo siaquisl pue Jeis 33110 jIunod

Jo Bbuny pue Buny syl uo suopepPUBLILWIOISI SEW S99IHWLIOD UO 293HWWOoD 3y ‘sea3Iwwod buipuels 03 suoiN|josal pue

S92UeUIPJO SUbBISSE 33131UWO0D SIY3 ‘[1PUN0D BY3 4O JUPISB.d ay3 pue diysispes uedlgndsy ‘diysispes onesdowsq Jo pasiudwo)

uondyidsaqg 3933 1wwo)

S991WWO0) U0 9971 WOo))
oo ey BUIOH W HEdSY

T30 1 93eg SWIOH SSOPIUIUOY) U0 IIPIUIO)) - SIOPIWAUO)) U0 IIPIUWNUOY) - A0 AJS[[IASINO]



1Jo 1 a8eg

"paAlasad siybit iy "AXomua) ‘sfliAsInoT Jo AND *£00Z-£002 ®

T T ~ b ~ R ¥] [ . 3 i

"991WWOD SIY] ©40JOg SWAY OU A[JUaLInd ale auay L

(s)reyn sspiwwog sy sejous( ,

{geYsupmen Brog + ()
&) (Fl)ussiepUsi Yieqoy = (Q) (8} Usm( WeI™~(q)

(1) Buiwaysy 0 Giauusyf - () (g) uoniwenuelig uayd - (Q)  L(p) Apuel pineq - (Q)

SA3qUUIBi @3 310D

juswdojanag s1wouody g 1oqeq

1 E— .

BWOH juswpedeg,

b4

Jneyop - yuowrdo[oAd(] OIOU0dT 29 I0qe] - A0S AO[[IASINOT



32

IR VEAAL s Idad otV /] _..w'\fo:(CC.?vﬂ.—\.Ekr(t ago| s kv ;annr\\ .(—t&.

AR 7 VI Vi

"paAIRsal SIYBL |y “Appnjusy ‘B|IASINOT JO AND £00Z-£00Z7 O

"99IWILIOD SIY3 240439q SWBY OU A[JUBIIND Ble 1aY L

(s)hteyd sapmwwo) sy sesjousq ,

(§2Yiien Usiig =18 (GTsuwepy shvey sinr - 14)
(9) pissun 8BigeD - (@) (L)' Uss1 YIPNP < (A) L (Z) Uipueys eiegieg - ()

-S18qUIB 330D

"SI 1P ‘9007 ‘07 1aquuano)N 810j9q wod) epuaby sdieyy Ajdoull PaAlydle ue malin of
"919Y X212 900T ‘1T J9qUIDAON J93je epusbe siieyy AjIoul Aue 104
.mw_“_._OC_E 03} bunyejas sanssi S49PISU0D 3 HUWIWO0D Syt

uondLidsag 293w

sdiejyv Ajourpy
- SWoH THuTEgg

‘130 [ 93eg OWIOH 99NIWIO)) SIIe)JVY AJLIOUIA - SIEBJY AJIOUTIA - A0S AMO[[IASINO]



33

JAVE Vbt o 4 etada W /B Raled A dW A od A TEEL A aRR S A TRZECIIIA A RS TS SVE R VA S YT )

C AYAVA S/ R VY v

"paAIasal s3ybi [y “AXdnIusy ‘BijIASINOT Jo AND £00Z-£00Z O
"99131WII0D SIY] 910497 SWIBY OU AJJUSIIND S4B 2J4dY L

(sheyd sspwiwoy ay; sejousq ,

) (€27 uspad sal %))
oY - () (€1) Yol Aesany pRIA - (Q) {o1) Bupywir - (q)
) (1) usBIS WIPAT - (A1) W(21) @vioMg GBI = (4)

{zZ) 1abu3

(81 GBHg-piefs eu

(SIaqUIBiy S3]3IlILWIOD

"8I8U 112 ‘9002 ‘07 J9qUISAON 84043( WO BPUBBY SBINAIDY [BININD 1§ SBLIRIGIT ‘S)ied POAIYDIR UR MBIA OL
"8I3 Y2112 900T ‘TT J3qWIBA0N 193je epuabe S3IHAIY |edn}n) 1B saLieIqI] ‘syled Aue 104

"SONIAIOY [BAN)ND/[BUOIIEUISIU| PUB SUORE|S) LBWNY
‘SHE ‘00Z ‘uofiesloal pue syled ‘saleiqi| o) Bugelel siejew UO suolEpUSWWOIRL YBNoy} ‘By Jo Ajenb sl 8A0IdW) O} SHIOM 9SIIWIWOD SIY ]

uondiidsaq 9333 1Wwo)

SSIIIAIDY [ean1n) R salielqr] ‘syled

130 1 98eg QWIOH 99RIWIO)) SORIANDY [eI[N)) ‘SILIRIqIT ‘SHIEd - SONIAROY [eIyn)) 29 SOLIBIQIT ‘SyIed - A0S A O[[IASINOT



34

[3/299 LWL, )/ [FDURU JUHBIN /A0S ANOTIASINO] MMM //:ANY

BUON :sjusuyoepy
(¥Z) POGI4 BUUGPE]N 'siosuodg
JUSWAo[eASq % UBISS( pUET BULGZ/BUILE]T | sseuisng M8N - Bpuaby yiouno) uQ snjeyg

(90-1€-6 "ON 13x000) O¥13N ITUASINOTNI

ONIZ8 ANV STHOV LH'Z ONINIVLNOD ‘avoy 1H0dLSIM 0201 LY A31VO0T ALYIJONd NO IVILN3AIS3
301440 €-HO OL IVILNIQISTY ATINVYS JTONIS v~y WOXH ONINOZ FHL ONIONYHO FONVYNIQHO NV 90-110820

A
"OPRIUWIOD SIY} 810J3q SWBY TT AJus.ind aie sy

(shiey) ssmwiuoy ay) sajouag ,

(¥} pooi4 euuopei - (q)

(61) ISUIBH e = (8) (1) swispy enbey siiiir = (y)
(01) Buny wiir - (@) (&) volnwien yuekig HauD - {Q) «(8) vamo woy - (q)

iSlequialy 9813IWWoD

"2d3y 2112 ‘9007 ‘Oz toqwsnoN 84099 wouy epusby juawdozaag g ubisag puet ‘buiuoz/buiuueld psalyoie ue M3IA O]

249Y 31D 900¢ ‘TZ 419qwianopN J93)e epusbe juswdojanaq g ubisag pueq ‘butuoz/Bujuueld Aue 104

_“Buisusol| pue sywiad ‘suonosdsu; ‘jonuocs uoynjjod Je .cosz__muSE SP|aiuMOo.q Soijijioey ‘[BJUSWILOIIAUS BPNJIUI MBIABY JO
Sesie Jsyio "sierd feuy pue smeinas uejd slis ‘suoisIupgns ‘spwsed asn [EUORIPUOO Io} suoedlidde Bulpnjoul uoissiwwo Buiuue|d ay jo SuoIsIoap
S} Woy sjeadde siapisuog “uolssiwwod Bujuueld oaspy oY) jo SUOISIoap sty "9pog Justudofeasd s pueT sy} o} sjuswpusLwe SI9pISuUc)

uondiosag 9933 1WIWo)

€30 [ a3eq -QWOY - ugIso(] pue Suruue] - A0S AYI[[IASINO]



35

[CAVAVA VR VWV

- R TR A A W/ Fadatbi (A

"poAIBsal SIYBLL |y "AXdnIuey ‘BliIAsingT Jo AND *£00Z-£00Z O

SUON :sjuswiyoeny

(F)ABUBT BiABE :siosuodg

AJ8jeS 3liqnd | peigel - sspiwwo) uj :snjejs
(paige ) (9002/22/9 uo peonposui-al) ‘gL 40O

3OV IHL 43ANN SNOSYH3Id LV A3.1034ia STJIAMITS JO SWYHO0Ud ONIAINOY SAILITIOVE ANV SHNVYd
J178Nd JV3N ONICISTH 4O Ni ONIZE WOHH SHIANTIH0 X3S AHD ONILIGIHOYD JONVYNIAHO NY §0-TL-6EZ-0

"OIPIWIWOD SIY] 91059 WS T A]JUSLIND S) a1y |

(s)reyD sauIwwon ey} sajousqg .,

(%) P01 BUGOBEN = (¢)
(€2) Uspay Sdliier - (Y) (91) p/eumog Ay - (M) (g) #Bpujoop D Aiep - (d)
(ZVuijuels eregRg = (@) (1Y USSIS yppnr - {d) (1) JoWEs] uingy - (s)

1SI9QUIDlY 991IWLIWOD

T249( 21D 900T ‘TZ ..w..‘._Ew>oz daye epuobe Ajajes oijgqnd Aue 104

"Sjuswedap JUBWIUISA0D 0418| 953y 03 Bulie|as siejjew ||e

UO suolIepUSLILLOISL S8) W 9913IWWO0d 3y "sjuswedsq [043U0D |eWIUY pue ‘SadiAIRS |BDIPS|N AdUsbiawg ‘AJLiNossS pue|aWoH
Juawsbeuely Aouabiawyg ‘aul4 ‘adijod ‘suodadsul ‘suoidaaio) sy Joj Adijod mw>o._n_am pue smalAal 993HWW0D Ala4eS Jignd a4l

1Jo 1 o8eq

uondiinosag IaIWIWIO)

Aysjes olqnd

SWOH sonrurwo)) AjoJes oqng - A19yes dKqng - A0S AO[[IASINO]



36

U P\uaa.t.-EECC\$CE-CCC.C®—><>O@.>¥®=_>wmﬂoﬁ.§\\uﬁﬁn

—_— s W e W e

FTUASHOTAVL 40 NOILOISHILNI IHL 1V ONINNIOAG LNIOd V LY OHLIN ITNASINOT NIHLIM AVMAEYd
J3LVYNOISAA Y SY AVMIEVC HIXNVENIINYTE 4O NOILYNIWON IHL OL ONILYIIY NOILNTI0S3Y v 901 1pR1L-Y

BUON :Sjusliyoeny
(8) UBAES WG] :siosuodg
SHOM Sliand/UOREHOdSUEL] | ssauisng meN - epusbBy [1ounod uQ :sniels

'SINIWIONVYHNI WILSAS TYNOIS Dl44veL FAIMALID HO4 103rodd v ONINYIONOD
SAVMHOIH 40 INJW.LYYdIA LINIGYD NOILYIHOdSNYML AMDNLINIM 40 HLTVIMNOWNOD
JdHL HLIM INFWITIOV NV OLNI ONIYILINT FHNLYNOIS SHOAVIN IHL ONIZIYOHLNY NOLLNTOS3Y v 90-L17181-4

"991HWILLI0D SIY3 31042q SWaY € AjJUsLINd ale alay]

(s)teyD sapwWwoy sy sajousq ,

(I AREEUET-RE - ¢4
IR - (8) (p1) vosiapualy uegey - () {oL) Buyi wip - (@)
=gy (8) USAMG wio] - () L(B1) s Uib 18 = (8)

(81) swepy snbey
{6)4Brig-pieg)

-SA13qUIBiY 88jjiwwod

"3194 #2112 ‘9007 ‘0T 49quWIDA0)N 810439 Wod) epuaby SYIOM dljqnd/uonieyiodsuelf paAlydie ue MaIA 0]

5394 Y2110 900T ‘TZ 19qIIAAON J3}4e epuabe s)iom dilqnd /uonejlodsuea) Aue 104

: "SWMS pue s ‘saiyin ‘uodily |euoijeulau] ajjIAsInoT ‘oyv.L

‘sanssy jesodsip @1sem pijos pue BuipAd8. siapisu0d 29131WoD SIY1 "Senjidoe) |03U0d diyjel) pue JusW]ea] J93eM ‘Sulelp Wi03s
pue siomas Alejjues ‘sabpuq ‘edueusjuliew 39a.43s ‘Buiybiy 39913 se yons sjuswanolduw 2.1NJONaIseljil SIBpISU0D 330D By |

uondiidsag 8931iwwo)

SMI0M dljqnd /uoljejiodsued}

I[IASTNOTT

230 1 93eq . SWOH SHIOM OHqnd pue uonepodsuel] - SYIOA Oqnd/uonepodsuel], - A0S AYO[[IASINO]



Intergovernmental Committee Items-Pending
5/7/2008

Item Referred By Date Referred

Grievance Procedures James 4-8-08

Citizens’ Advocate Office Draft Policy &

Procedures Manual Ellinger 2-5-08

Boards & Commissions That Adhere to

Ethics Commission Mpyers -~ 8-14-07
Review Current Boards & Commissions Myers 6-12-07
Council Standing Committees Myers 1/16/07
High Risk Pay Supplement Gorton 2/14/06
Proposed New Compensation System Gorton 1/15/05

Next Update 6/10/08

PAS 5.7.08



